From: Carr, Dorothy

To: SERS; Jefferson, Eloise; Kellner, Gregory

Cc: Taylor, Jeremy

Subject: EPA request for exceptions to QRB case processing moratorium -- Mark Hartman, Mara Kamen, Karin Koslow
Date: Tuesday, November 20, 2018 1:01:00 PM

Attachments: Moratorium Exception Request - MHartman.pdf

Moratorium Exception Request - MKamen.pdf
Moratorium Exception Request - KKoslow.pdf

Good afternoon,

Attached for your consideration are three Environmental Protection Agency requests for exceptions
to the QRB case processing moratorium, instituted when Administrator Pruitt resigned in July 2018:
- Deputy Director for Management, Office of Pollution Prevention and Toxics, selectee Mark
Hartman;

- Director, Office of Human Resources, selectee Mara Kamen;

- Deputy Director, Office of Civil Enforcement, selectee Karin Koslow.

This request is in addition to the ones previously sent forward:

- Director, Superfund Division, selectee Douglas Ballotti, emailed to SERS 10/10/18;

- Deputy Director, Office of Information Technology Operations, selectee David Updike, emailed to
SERS 11/05/18;

- Associate General Counsel, Air and Radiation Law Office, selectee Gautam Srinivasan, emailed to
SERS 11/05/18.

Please let me know if you need additional information in order to respond to our requests. We
appreciate your assistance.

Thank you,

Dorothy Carr

Lead Human Resources Specialist, Executive Resources
Human Resources Management Division, OARM-RTP
U.S. Environmental Protection Agency

Research Triangle Park, NC

(919) 541-4356 (office)

(252) 301-4784 (cell)

Se W

CONFIDENTIALITY: This communication may contain privileged or other confidential information. If you are not the
intended addressee, or believe you have received this communication in error, you may neither copy, disseminate,
nor distribute it to anyone else or use it in any unauthorized manner; to do so is strictly prohibited and may be
unlawful. If you receive this email by mistake, please advise the sender immediately by using the reply facility in
your mail software and delete it from your computer. "Information in this message may be subject to the Privacy
Act (5 USC 552a) and should be treated accordingly."
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NOV 19 2018
OFFICE OF THE
ADMINISTRATOR
Margaret Weichert
Acting Director
U.S. Office of Personnel Management
1900 E Street, NW
Washington, DC 20415

Dear Ms. Weichert:

The U.S. Environmental Protection Agency (EPA) is requesting an exception to the
Qualifications Review Board case processing moratorium for Mark Hartman for the position of
Deputy Director for Management, Office of Pollution Prevention and Toxics (OPPT).

Filling this senior executive position permanently is a critical need for the EPA and the
Administration for carrying out EPA’s responsibilities for regulating chemicals under the Toxic
Substances Control Act. It has been vacant since the incumbent retired in August 2017 and filled
by Mr. Hartman via detail since October 15, 2017.

The 2016 passage of the Frank R. Lautenberg Chemical Safety for the 21% Century Act, the first
major piece of environmental legislation in nearly 20 years, has significantly increased the
EPA’s responsibilities for regulating a sector of the US economy expected to top sales of $1
trillion by 2020 and already directly and indirectly employs millions of people in this country.
Not only are the economic implications of not filling this position significant, but also substantial
are its environmental and public health protection responsibilities. The 2016 TSCA amendments
profoundly enhanced the EPA’s ability to give the American public confidence that the
chemicals they and their families use are safe. A key responsibility of the senior executive in this
position is to make sure that the EPA meets its mandatory requirement to evaluate existing
chemicals with clear and enforceable deadlines; implement a new risk-based safety standard;
provide the public with substantially more information on chemicals; carry out the EPA’s
explicit new requirements for the protection of vulnerable populations like children and pregnant
women; and ensure that there is a consistent source of funding for EPA to carry out the
responsibilities under the new law.

Together with the OPPT Director and the acting Deputy Director for Programs, Mr. Hartman
serving as the acting OPPT Deputy Director for Management has been instrumental in providing
the vision, programmatic technical expertise, policy acumen, and management oversight and
direction to ensure that the Agency will meet the challenging deadlines called for in the law.
Filling this position at this critical stage in the Administration’s implementation of the EPA’s
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statutory responsibilities for chemicals will be a high priority to a new EPA Administrator, since
TSCA implementation is an agency priority goal. Meeting this goal has profound implications
both for maintaining US global leadership in chemicals innovation, which is fundamental for
new, 21%-century materials, applications and products, as well as ensuring that the public can
continue to be confident that chemical innovation will continue with strong protections in place
for public health and environmental protection. Mr. Hartman has proven to be very capable in
carrying out this important work.

At this time, the Deputy Director for Programs in OPPT is also vacant and continues to be filled
via detail. Implementation of the amended TSCA law is something that the EPA cannot continue
for long without permanent senior executive leadership. Continuity and predictability in
leadership is vital to both maintain and strengthen the key stakeholder partnerships OPPT needs
with regulated industry, federal partners, and the array of non-governmental organizations. The
Deputy Director for Management provides leadership to expand partnerships and collaborations
with a broad base of stakeholders nationally and internationally, and ensures that robust,
transparent public engagement occurs.

Continuing to meet the ambitious deadlines and substantial federal government responsibilities
set forth in the Lautenberg Act is important for the success of this Administration, the future of
the US chemicals industry, and the protection of America’s people and natural environment. The
ability to meet this challenge hinges on a strong, permanent management team in OPPT.

The position of the Administrator of the EPA recently became vacant. The President has asked
me to take over the duties as Acting Administrator for the foreseeable future.

If you have any questions or need additional information, please contact Jeremy Taylor, Director,
Human Resources Management Division, at taylor.jeremy(@epa.gov or (919) 541-0537, or
Dorothy Carr, Lead Human Resources Specialist, at carr.dorothy@epa.gov or (919) 541-4356.
We appreciate your attention to this request.

Sincerely,

Aobtibad —

Andrew R. Wheeler
Acting Administrator

Enclosures
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Office of Chemical Safety and Pollution Prevention (OCSPP)
Office of Pollution Prevention and Toxics (OPPT)

Office of Pollution Prevention and Toxics
Jeffery Morris, Office Director

Tala Henry, Acting Deputy Office Director
Mark Hartman, Acting Deputy Office Director
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Mark A. Hartman

8301 Jumping Field Court 410-465-6545 (H)
Ellicott City, MD 21043 ~202-564-0985 (W)
PROFILE:

e Proven leader and manager of programs, projects, resources and staff having led organizations
of more than 100 staff.

e Strong record of delivering results and leading change in both the technical and support aspects
of complex regulatory operations.

e  Over 26 years of experience of federal service focused on development of strategies and
innovative solutions to address complex issues.

EXPERIENCE: :

Deputy Director (Acting), GS-15 (SES Position) 10/2017 - Present

Office of Pollution Prevention and Toxics

Environmental Protection Agency

Responsible, along with the Director of OPPT, for the implementation of several important
environmental statutes with broad cross-media impacts, including the Toxic Substances Control
Act (TSCA) as amended by the Frank R. Lautenberg Chemical Safety for the 21* Century Act, the
Pollution Prevention (P2) Act of 1990, the Residential Lead-Based Paint Hazard Reduction Act of
1992, the Formaldehyde Standards for Composite Wood Products Act of 2010, and other
statutes. Assists the Office Director and Deputy Director for Programs in ensuring full
implementation of the strategic plan, budget restructuring, and performance measures, and
ensures that linkages between performance and accountability are achieved at both the
individual and organizational level. Provide leadership over OPPT’s budget and resources as
well as in developing and maintaining an effective workforce, capable of managing the
program’s workload. Provide leadership to expand partnerships and collaborations within EPA
and across federal agencies to ensure risk assessments and regulatory decisions are integrated
through building effective working relationships with a broad base of stakeholders nationally
and internationally.

Accomplishments:
e Provided leadership in the development of the TSCA fees rule which establishes a framework for
the Agency to collect over 20 million dollars per year to defray the costs of administering the
TSCA program and provide a stable funding source into the future for the new chemicals and
existing chemicals programs. The fees rule is the fourth and final framework rule resulting from
the historic amendments made to TCSA in 2016 by the Lautenberg Chemical Safety. The rule
was proposed on February 26 and will be finalized in time to begin collecting fees in FY 2019.

Deputy Director, GS-15 02/2016 - 10/2017
Biopesticides and Pollution Prevention Division

Office of Pesticide Programs

Environmental Protection Agency





Assisted the Director on a wide range of tasks providing oversight of divisional activities including
evaluation of license applications for new pesticides, new uses for existing pesticides, new products and
amendments to existing products as well as the environmental, health and safety re-evaluation program
for assessment biochemical and microbial pesticides. Provided support in the management of financial
and human capital resources for the division as well as the development of policy and guidance
impacting both the regulatory and scientific aspects of the program.

Accomplishments:

e Provided leadership in the development of a strategy for the regulation of biostimulants used in
agriculture. A rapidly expanding industry has emerged in recent years around the use of these
materials aimed at improving plant health but for which a regulatory framework had not been
anticipated in statute or regulation. The outcome of this activity was the development of a new

- framework for addressing these products that assures safety while tailoring a regulatory
approach that, rather than relying on existing models, is designed to minimize unnecessary
burden on the regulated community and applies appropriate levels of federal resources to
manage and implement.

Director (Acting), GS-15 (SES Position) 10/2014 - 01/2016
Information Technology and Resource Management Division

Office of Pesticide Programs

Environmental Protection Agency

Direct oversight of seven operational branches and related contractor resources totally over 100 staff
providing information technology, financial management, human resource management and records
management services for the Office. Specific activities and functions include: information technology
(IT) systems development, operations and maintenance; IT strategic planning, enterprise architecture,
configuration management and information security; IT infrastructure acquisition, operations and
maintenance; web development; budget formulation and execution; contracts and acquisition
management; performance measures; human capital management and public information and records
integrity including FOIA. '

Accomplishments:

o Developed and implemented a formal information technology governance process within the
Office of Pesticides Program (OPP) in less than six months establishing a rigorous and robust
framework for prioritizing work and managing a multi-million-dollar IT development operation.
The results of this fully operational system of governance modelled on industry standards have
been full alignment of IT expenditures with business needs, rigorous adoption of project
management principles, and full transparency of operations.

e Created and implemented an innovative strategy for the centralization of previously dispersed
human resource (HR) functions within the Office. This effort included the acquisition and
leveraging of HR professionals across the organization, development of SOPs for more than 20
processes, development of IT tools in support of the new operation, establishment of customer
service standards and taking the lead in representing the Office on human capital matters.

o Developed a transformational process for receiving and processing thousands of pesticide
licensing requests from industry electronically using state-of-the art web-based technology. This
activity included working with internal and external customers to identify requirements for the
new system including coordinating with Canadian authorities, benchmarking portals at other
federal agencies, and designing, testing and preparing the launch of the application.
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Associate Director (Acting), GS-15 08/2012 -09/2014

Biological and Economic Analysis Division

Office of Pesticide Programs

Environmental Protection Agency

Assisted the Director on a wide range of tasks providing oversight of divisional activities including the
assessment of the uses, costs, benefits, and economic impacts of pesticides in support of regulatory
decisions. | also had lead management responsibility for the operations of three laboratories providing
a variety of scientific (chemistry and microbiology) and technical services including the development of
analytical methods for risk assessment and enforcement projects and performing chemical and efficacy
analyses.

Accomplishments:

e Developed and implemented a strategy for addressing a significant personnel issue resulting
from an Inspector General (1G) investigation into the actions and behavior of a laboratory
director who was part of the management team. The outcome of this activity, in addition to fully
addressing the |G report and issuing disciplinary action, was removing the individual from his
management position and placing him a part of the organization where his skills could be
leveraged following a suspension based on his having addressed the underlying health issues
while recognizing that his former staff needed a change in direction so as to be able to move
forward with their work.

e Devised and carried out the business case and transition plan for the consolidation of two labs
resulting in decommissioning one facility reducing operational costs and enhancing efficiency
while maintaining the level of service provided to customers. This activity included the
reassignment and displacement of staff; dismantling, moving and reconstituting of scientific
instruments; property disposition; and environmental assessment and decontamination of the
vacated facilities.

Branch Chief, GS-15 03/2005 - 07/2012
Antimicrobials Division

Office of Pesticide Programs

Environmental Protection Agency

Managed and supervised a branch consists of 18 staff persons on three teams that was responsible for
licensing of new pesticides, new uses for existing pesticides, new products and amendments to existing
products.as well as the environmental, health and safety re-evaluation program for antimicrobial
pesticides. Made approximately a thousand decisions per year on products such as wood preservatives,
pool and spa products, material preservatives, hospital disinfectants and food-contact sanitizers.

Accomplishments:

o Led a team from across EPA that developed the decision to deny a license for a new wood
preservative preventing potential risks to children contacting treated wood surfaces and
avoiding the generation and disposal of millions of pounds of hazardous wastes. This was the
first time that a licensing decision for a pesticide relied on a comprehensive life-cycle





assessment of risks and benefits and only the second denial in the history of the program at the
time.

e Supported case development and testified as the Agency's regulatory expert at an
administrative law hearing on a case that resulted in the largest contested penalty ever ordered
by an EPA administrative law judge against a product retailer under the Federal Insecticide,
Fungicide, and Rodenticide Act (FIFRA).

¢ Developed and implemented a Memorandum of Understanding with another division in OPP to
institute an innovative work sharing program. Our organization supplied contract and scientific
resources to be leveraged by both programs in exchange for regulatory and risk management
support which resulted in significant progress for both organizations in meeting and exceeding
program targets.

Branch Chief, GS-15 03/2003 - 03/2005

Special Review and Reregistration Division

Office of Pesticide Programs

Environmental Protection Agency

Managed and supervised a branch consisting of 13 staff on two teams that was responsible for program
planning in support of EPA's pesticide re-evaluation program, website development and maintenance,
database development, and hardware/software procurement. | also managed budget formulation and
execution activities, contract management functions, performance measurement development,
financial services, and human resources management.

Accomplishments:

e This branch was newly formed when | was chosen for the position so | played a critical role in
the development of the structure and function of the organization, staffing/recruiting, priorities
setting and forming an organizational identity resulting in the establishment of a diverse, multi-
faceted workforce that successfully performed a wide range of functions.

e Completed a workforce plan for the division based on OPM guidance documents. This plan
identified resource shortfalls, available and desired skills mixes and provided a snapshot of the
division's diversity compared to Agency and Federal benchmarks in order to develop a strategic
approach to budget requests and hiring decisions.

¢ Developed and implemented the strategic planning process for ensuring accomplishment
tolerance reassessment goals mandated in the Food Quality Protection Act (FQPA). This plan
was instrumental in setting high-level milestones that laid the path to successfully meeting
statutory deadlines. '

Team Leader, GS-14 10/2000 - 03/2003

Special Review and Reregistration Division

Office of Pesticide Programs

Environmental Protection Agency

Provided expert guidance and direction to staff on technical, policy and administrative matters including
issues pertaining to pesticide reregistration, risk assessment, risk management, risk communication,
policy development, application of pesticide statutes, and administrative processes. Coordinated work,
set priorities and developed procedures, guidance documents, and master project schedules.





Accomplishments:
¢ Successful completion of complex regulatory and risk management decision for a high-profile
agricultural chemical, atrazine, establishing an innovative water monitoring program and
complex legal agreement for taking future action based on the results of the monitoring data.

Environmental Protection Specialist, GS-13 03/1997 - 10/2000

Special Review and Reregistration Division

Office of Pesticide Programs

Environmental Protection Agency

Led interdisciplinary teams to complete risk management decisions for pesticides including analyzing
scientific risk assessments and developing strategies for mitigating risks. Conducted briefings for senior
management and external stakeholders including congressional staff while serving as the Agency's
general point of contact for the chemical cases | managed where | interacted with a wide range of
stakeholders including chemical manufacturers, agricultural commodity organizations, environmental
and consumer advocacy groups, state regulatory agencies, members of the press, other federal agencies
(e.g. USDA), other EPA offices (e.g. OECA, OW) and the general public.

Accomplishments:

¢ Memorandum of Agreement {(MOA) between the Agency and the registrants for the
organophosphate insecticide chlorpyrifos phasing out major indoor and outdoor residential uses
and mitigating several agricultural uses of this pesticide in order to address risks associated with
children's exposure. This project involved analysis of risk assessments, intensive negotiations
with the manufacturers, interactions with numerous stakeholders. | was recognized for this
project with the Agency's Silver Medal for Superior Service.

e Memorandum of Agreement (MOA) between the Agency and the registrants for the phosphine
fumigants instituting an innovative planning approach to mitigate risks to workers and
residential bystanders.

Environmental Protection Specialist, GS-7-13 07/1991 - 03/1997

. U.S. Department of Energy
Led a team that was responsible for the development of budget requests and supporting
documentation, monitoring expenditures and obligations, and preparing financial reports. Developed
and implemented strategic and program plans and conducted analysis of complex issues related to
nuclear materials stabilization, facility decommissioning and safety.

Accomplishments:
e Development of a congressional budget submission for multi-billion-dollar environmental
cleanup program.
e Completion of plan which outlined the environmental remediation and waste management
aspects of the closure of several manufacturing plants in the nuclear weapons production
complex.





¢ Development of the strategic plan for the Nuclear Materials and Facility Stabilization Program
outlining the strategies for managing nuclear materials and decommissioning surplus facilities
safely and efficiently.

EDUCATION:
Master of Arts - Environmental and Resource Policy
George Washington University, Washington, DC

Master of Public Administration
Syracuse University, Syracuse, NY

Bachelor of Arts - Political Science and Criminal Justice
Mansfield University, Mansfield, PA

PROFESSIONAL DEVELOPMENT:
e Key Executive Léadership Certificate Program, American University, 2013
¢ Executive Development Seminar, OPM, 2011
e  Council on Excellence in Gavernment Fellows Program; 2004-2005
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ADMINISTRATOR

Margaret Weichert

Acting Director

U.S. Office of Personnel Management
1900 E Street, NW

Washington, D.C. 20415

Dear Ms. Weichert:

The U.S. Environmental Protection Agency is requesting an exception to the Qualifications
Review Board case processing moratorium for Mara J. Kamen for the position of Director of the
Office of Human Resources (OHR) within the Office of Administration and Resources
Management.

It is critical that EPA have the ability to move forward to fill this extremely important
position at this time. The position reports to the Principal Deputy Assistant Administrator and leads
and manages a staff of 80 employees. The position of the Director of the Office of Human
Resources is critical to the mission accomplishment of EPA. The Director is responsible for
planning, organizing, directing, controlling, and coordinating OHR which involves developing and
assessing implementation of human resources/human capital (HR/HC) management policies and
practices necessary for EPA to meet its present and future workforce needs. The Director provides
supervision and direction to, and serves as the steward for the EPA’s HR/HC programs and
organizational services.

However, not filling the position at this time would have a significant impact on the EPA
because of the critical nature of the Administrations priorities. The Director of OHR plays a vital
role in developing all EPA HR/HC workforce related policies which support the President’s
Management Agenda Cross-Agency Priority (CAP) Area 3 — Developing a Workforce for the 21
Century. The Director of OHR is EPA’s primary representative in ensuring that EPA is engaged
and completing action plan requirements in all three sub goals: Improve Employee Performance
Management and Engagement, Reskill and Redeploy Human Capital Resources, and Simple and
Strategic Hiring. The Director of OHR is also critical to EPA’s Federal Employee Viewpoint
Survey, a key performance indicator for CAP goal 3 effort. This position takes the lead on all
aspects of communication, assessment, and reporting for EPA. It is highly unlikely the new agency
head will take a personal interest in the selection.
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This particular candidate is uniquely qualified to fill the position. She has significant
HR/HC experience as she has held very challenging positions in several federal agencies. She
currently serves as the Acting Deputy Chief Human Capital Officer for the Small Business
Administration. The candidate is not currently acting in this position and is not on a Schedule
C/noncareer SES appointment.

The position of the Administrator of the EPA recently became vacant. The President has
asked me to take over the duties as Acting Administrator for the foreseeable future.

If you have any questions or need additional information, please contact Jeremy Taylor,
director, Human Resources Management Division, at taylor.jeremy@epa.gov or (919) 541-0537,
or Dorothy Carr, lead Human Resources Specialist, at carr.dorothy@epa.gov or (919) 541-4356.
We appreciate your attention to this request.

Sincerely,

Abultibal—

Andrew R. Wheeler
Acting Administrator

Enclosures





Mara J. Kamen
mjKamen@ymail.com

421 Park Avenue, Falls Church VA 22046 day: 202-205-4202

cell: 571-213-2537

SUMMARY

Human Capital professional with a unique combination of analytical expertise and
experience in designing and leading change; a proven track record of developing and
implementing successful strategies resulting in increased efficiency and
productivity across multiple agencies, as well as large, complex organizations.

PROFESSIONAL EXPERIENCE

2017, 4 month assignment Small Business Administration,
Washington DC

Deputy Chief Human Capital Officer (Acting) Office of Human Resources
Solutions :

Directing 7 subordinate managers, office
staff of 60

* Served as subject matter expert on transformation for SBA’s response to
Reshaping the Federal Government initiatives; represented Agency at OPM, OMB
and with outside entities.

* (Coordinated support for Office of Disaster Assistance during 2017 hurricane
relief efforts, including development of guidance, FLSA and bargaining unit
status changes for details, outreach to other Federal agencies. Continued
operations while 30% of OHRS staff was deployed or involved full time with
ODA.

* Prepared executives for Congressional testimony; conducted executive
briefings on a various HR topics.

¢ (losed 0ffice of Inspector General audit findings concerning executive pay
setting, Agency reshaping efforts, systems modernizations and most serious
management challenges.

» Addressed sensitive issues for on-boarding political appointees.

» Facilitated leadership off-site to solidify transformation of HR from
transactional to consultative.

2016 — 2017, Cohort 11, 6 month assignment Initiative Manager for IRS

Presidential Management Council Rotational Fellow Research, Applied Analytics &
Statistics

¢+ Directed and applied research and advanced data analytics to frame compliance
risks, identify opportunities and trends, detect high-risk areas of
noncompliance and prioritize enforcement approaches.

* Engaged, collaborated and provided enterprise-wide, data-driven, innovative
approaches to improve compliance in the Tax Exempt/Government Entity
initiatives for increasing effectiveness by working to implement
recommendations, meeting with customer to share recommendations and progress.

* Provided oversight for development of testing plan aligned to strategy,
review analyst's design and modeling code, and advocate with customer to gain
approval for a preliminary test.

* Preliminary results showed a 5 fold increase in audit findings.

2010 — Present Small Business Administration,
Washington DC
Supervisory Human Resources Specialist Leading Strategic Human Capital

Management, policy
(Chief, Strategy, Policy & Accountability Division) and accountability programs,
managing staff of 10 '

Strategy (Leading Change, Results Driven)





Served as business partner and subject matter expert in Strategic Human
Capital with an emphasis on the creation, integration and alignment of
workforce planning and strategic planning with SBA’'s mission goals.
Operationalized transformational change by developing options for service
delivery models, garnering stakeholder support, addressing logistics,
resources and budgets, conducted risk assessments for proposed changes.
Analyzed organizational structures for supporting success.

Led a diverse work group to address Federal Employee Viewpoint Survey (EVS)
indices resulting in a seven point increase over two years and a one year
increase of 7.4% in the Best Places to Work index.

Twice led effort within SBA to reshape positions and address pending
retirements by successfully conducting a VERA/VSIP window of opportunity.
Directed analysis on workforce demographics and impacts, created the business
case to OPM and OMB for approval, crafted communications to impacted
employees and negotiated with the union. Addressed financial and budget
issues. Received Administrator’s Award for this work.

Created Strategic Workforce Plan aligned with Agency strategicplan,
benchmarked agencies of similar size and scope to incorporate best practices
in addressing needs; embedded metrics to track progress.

Responsible for action planning and execution of a variety of strategic
programs — Workforce Analysis, Diversity and Inclusion, Hiring Reform,
Veterans Qutreach, etc. ensuring SBA addresses current concerns and future
needs. Introduced creative and innovative solutions.

Reorganized program offices, including Human Resources to better match
services with customer needs, match employee skill sets with work and
individual development, and ensure a customer service focus.

Pbllqy (Building Coalitions)

A

Managed policy team and consulted on agency policies and procedures for
employee discipline and adverse actions, SES-specific issues, performance
management, telework, separation clearance, time and attendance,
organizational structures, accountability, awards, merit promotion, delegated
examining, classification, position management, telework and FMLA. Brought
SBA into compliance on these issues.

Streamlined the policy clearance process by involving key stakeholders at the
onset of writing or updating policies and at review stages, resulting in
clearance time being reduced by 40%.

Initiated 7he HR5, an informative 5 minute briefing for program office
management on hot HR topics. The result was higher customer satisfaction
scores on internal surveys and improved rapport with customers.

Established a Policy Community of Practice across the Federal government for
sharing information on common policies and Executive Orders such as Pathways
and Addressing Domestic Violence.

Introduced new policies through educational podcasts and learning sessions.

Accountability (Business Acumen)

Developed a new accountability system to evaluate program success and managed
accountability team, ensuring strong measures, program effectiveness, and’
process improvements to ensure program success. Assessments were conducted
on delegated examining, merit promotion and special hiring authorities,
performance management and awards, training and employee development,

employee relations, and work life wellness programs resulting in greater

compliance and efficiencies.

Implemented best practice of issuing action plans along with accountability
reports. The result was program managers having a road map for resolving
issues and clear expectations were established.

Addressed audit findings from OPM, KPMG, GAO, and 0IG, Management Challenges
and other internal controls. OPM’s audit extensive findings (110 actions)
were closed out in less than 15 months. Nominated for an Administrator’s
Award for this work.

Leadership (Leading People)





Served as Agency representative to OPM/OMB for strengthening employee
engagement and organizational performance. Led a cross-functional team
representing SBA’s diversity to make significant inroads.

Partnered with SBA’s unions for long range planning and setting agency
direction. Developed several strong relationships resulting in greater
cooperation for key initiatives.

Built a cohesive team by fostering a continuous learning environment. Staff
appreciated continuous growth opportunities in tight budget times and
resulted in more engaged employees.

Dealt with disability accommodations issues by partnering with Office of
Diversity and Inclusion, Office of General Counsel and Workforce Relations.
Resolved a number of complex EEQ issues.

Addressed poor performer through the use of progressive discipline and
performance improvement plan, up to and including proposal for removal.
Served as Acting Deputy CHCO, an SES position, both on a regular basis and
for extended periods.

2008 — 2010 Department of Homeland Security,
Washington DC
Supervisory Human Resources Specialist Started new division to

manage strategy programs;
(Human Capital Strategy Division Deputy Chief) U.S. Citizenship & Immigration
Services, managed staff of 7

Strategy (Leading Change, Results Driven)

Migrated Burlington HR Service Center from CBP to USCIS, including 48 FTEs,
all logistics, scope and cost projections; when budget was reduced by one-
third, renegotiated contract services to meet allocations.

Revised $8.2M shared services agreement to define roles and responsibilities,
performance based metrics and return on investment factors, resulting in more
targeted services with no increase in costs.

Served as subject matter expert for policy and SOPs related to time and
attendance, schedules of work and strategic planning.

Addressed change management initiatives for migration to a paperless time and
attendance system.

Leadership (Business Acumen, Leading People)

Strategize to Capitalize team member responsible for creating USCIS Strategic
Human Capital Plan, Accountability Plan and Annual Operating Plan.

Served on Presidential Transition Team, crafting issues papers, functional
profiles and accomplishment reports in order to inform the new administration
“parachute team.”

Partnered with the Department to produce a DHS Strategic Human Capital Plan
and usher the Human Capital Management Report.

Terminated a federal employee for conduct issues.

2006 — 2008 U. S. 0ffice of Personnel Management,
Washington DC

Supervisory Human Resources Specialist Managed staff of 12-17, accountable
for 7 agencies.

(Operations Manager) Promoted from Human Capital Officer

Leadership (Leading Change, Leading People, Results Driven, Business Acumen,
Building Coalitions) ‘

Developed and implemented organizational vision integrating government-wide
programs and priorities while designing strategies to maximize employee
potential.

Through strategic planning, implementation, and evaluation of programs and

policies, made continuous improvements and obtained timely and effective
results.

Managed resources — staff, budget, contracts, and information - to accomplish
OPM’s mission.





Communicated, advocated, and negotiated to develop internal OPM and external
networks to achieve the advancement of the strategic management of Human
Capital.

Reenergized two low performers by matching strengths to work assignments.
Interventions resulted in value added work and more positive attitudes.

Consultation (Leading Change, Building Coalitions)

Provided guidance on workforce planning and deployment, strategic alignment,
leadership and knowledge management, building a results-oriented culture,
talent management and accountability, organizational design, and new OPM
regulations resulting in a greater understanding of issues, compliance and
best practices.

Built consensus around the Human Capital Assessment and Accountability
Framework to-drive results and create measures indicating agency progress.
Contributed to 5 CFR 250 regulation updates.

Special Projects (Leading Change, Building Coalitions)

[ ]

Served on Accountability Work Group. Contributions included creating process
for providing face-to-face consulting feedback sessions for presenting panel
findings, initiated a Community of Practice as a way to link agencies, and
facilitated after action review with agencies. Conducted similar session
during Executive Team retreat to ensure division’s leadership were on the
same page, gave everyone a chance to constructively vent and move on, drafted
objectives paper as a follow up action.

Led division-wide team to redesign performance plans. Served as a subject
matter expert on creating strong individual work plans, valid metrics and
measuring results rather than transactional outputs. Earned Director’s Award
for Excellence for this work.

Facilitated several sessions with F.E.B.s at annual meetings. Feedback from
the program manager said, “You were able to capture all the information I was
hoping for. The Chairs were very comfortable opening up to you and as a
result, we can move forward with a common objective.”

Participated in numerous internal work groups, including program management,
Proud to Be, and operational functions. Contributions added client agencies
perspective and streamlined many processes.

2004 — 2006 U. S. 0ffice of Personnel Management, Washington DC
Human Capital Officer Served as liaison between Executive Branch agencies and OPM, focusi
on

the President’s Management Agenda (PMA) for Human

Capital;

Guided the Department of Justice (D0OJ) from a red

a green status score in 5 quarters

Consultation (Leading Change, Building Coalitions)

Proactively partnered with agencies to provide consultative advice,
leadership, oversight, tools and programs to meet customer’s human capital
needs and ensure the observance of merit system principles.

Developed human capital metrics for government-wide applications. Serve as
strategic partner in defining agency’s human capital plan, milestones and
actions.

Assessed feasibility, merit and potential impact of proposed personnel
flexibilities and policy initiatives.

Conducted in-depth research on Ieglslatlve actions and advised customers on
how to mitigate impacts.

Reviewed SES and manager level performance plans to bring plans into
compliance with regulations.

Consulted on voluntary early retirement and separation payment authorities,
dual compensation waivers, temporary and term appointments, veterans’ pass
overs, selective service waivers, biennial SES requests and other needs.

Strategy (Leading Change, Results Driven)





Enabled agency to transform the overall human capital strategy. Ensured
clear line of sight between customer activities and PMA. Advocated for the
customer with OMB, allowing DOJ to change status on PMA scorecard.

Created new and innovative strategies for recruiting, workforce planning, HR
systems implementation and training, creation and execution of communications
plans.

7éam Building (Leading People, Building Coalitions)

Created team environment for DOJ staff and OPM by assimilating into the DO0J
culture, facilitating sessions between DOJ, OPM and OMB on PMA scorecard
metrics, strategic planning documents, and reshaping of the workforce through
early retirements and buy outs. The relationship created willingness for DOJ
to work more closely with OPM.

Worked with DOJ component human resources to bring them “into the fold” of
DOJ. Helped components see their requests were not in sync with DOJ and OPM
policy while still preserving the relationship.

Developed relationships within OPM’s policy group to obtain responds to
inquiries, give input into compliance reviews to address outstanding issues
and provide feedback and validations for reporting.

Fostered superior client relations with variety of constituents including
agency’s Chief Human Capital Officer, Director of HR, senior management team,
political officials and agency employees in order to define and implement
D0J’s strategic human capital plan across all DOJ components.

Prior to 2004 PRIVATE SECTOR EXPERIENCE:

¢ Consultant to private and public sector clients
e Director of Human Resources for a 900-person private sector firm
e Pension Actuary

5trategy (Leading Change, Results Driven)

Facilitated strategic planning for a charitable organization. Created
metrics aligned with core objectives. The resulting plan has been used for
grant proposals and addressing donor inquiries.

Conducted needs assessments and created action plans for integrating training
and strategic planning; linked plan to individuals and company initiatives.
Created workforce planning programs for a public sector client facing massive
pending retirements. Strategies included knowledge sharing, mentoring
programs, and varied task to keep long-term staff engaged in work.

Conducted an Effectiveness Assessment survey for a government agency’s HR
department. The survey created a baseline for evaluating process
improvements and determined the total cost of providing HR-related services
through Activity Based Costing methods resulting in new, more efficient
business processes.

Performed a needs analysis study for a government agency’s HR department.
Most processes were manual and labor intensive, including paper time sheets.
Evaluated IT solutions, budget implications and impact of efficiencies on the
workforce. The recommendations projected streamlined processes, savings to
recover the investment in a new system within six months of implementation,
address storage issues and error rates.

Organizational Design (Leading Change, Business Acumen)

Restructured the executive board of a grassroots organization experiencing
growing pains; crafted job descriptions and individual development plans for
all leadership positions. The result has been board activities supporting
the mission and better communication among the board and with regional
offices.

Consulted with a large international company on HR strategy issues including
management transitions and outsourcing initiatives. Evaluated proposals
received, crafted communications to employees, and performed demographic
analysis on the affected employee populations to inform senior leader
decisions.

Performance Management (Leading Change, Results Driven)





Introduced all aspects of performance cycle to a change resistant government
agency by creating educational programs, policy development, and by providing
advisory services. The result has been an increased awareness of goal
setting, measurable and observable performance standards, the importance of
feedback and staff development, along with greater accountability and fewer
union grievances.

Designed employee-driven, reality-based performance management system which
minimized bureaucracy; aligned individual performance plans with team goals
and departmental objectives. For the first time, staff saw how they fit into
the big picture.

Conducted team assessments and created development plans tailored to business
needs, resulting in improved performance and productivity. Utilized
competency modeling, individual development plans, and career ladders to
achieve results.

Served as Performance Liaison between the Board of Directors and 36
performance coordinators across North America. Provided training and
guidance on incorporating the system into local office cultures.

Conducted compensation studies linking pay and performance through competency
modeling, broad banding.

Executive Coaching (Building Coalitions)

Coached executives in the areas of leadership development and succession
planning.

Facilitated board level retreats for the purpose of executive team building.
Consulted with HR executives of a multi-national corporation on the handling
of personnel matters.

Communications (Building Coalitions, Leading People)

Served as Regional Liaison between the Board of Directors and 32 regional
chapters of a children’s charity. Fostered open communication between all
parties, managed expectations and ensured regional chapters had the tools,
volunteers, and support needed to follow the charity's mission. The result
was a change in attitude from “us” vs. “them” to a unified approach.
Coordinated communications to 250 employees for a change in office location,
including FAQs on move logistics and orientation to the new location. The
relocation was achieved with no disruption to business.

Developed and conducted training on management topics, including design of
manuals, train-the-trainer programs, new hire orientations, project planning
and review meetings, and focus groups.

HR Policy & Administration (Business Acumen, Results Driven)

Performed salary audits to address internal equity issues; developed
compensation incentive program.

Designed and delivered training for managers on HR policies and compliance
practices. Managers learned how actions could put the company and themselves
at risk by not operating within key guidelines. '

Conducted actuarial evaluations for pension funding purposes, ran retirement
projections as input to workforce planning efforts. Converted defined benefit
plans into defined contribution plans, and completed all required ERISA and
IRS reporting documents.

Authored a pension administration manual outlining policies and practices.
The manual addressed independent audit findings and added consistency to plan
administration.

Enhanced the quality of candidates at minimal cost by developing
relationships with colleges, business and trade schools, and workforce
development agencies. Worked with local employment offices for filling high
turnover positions. Of over 100 placements, only one involved a placement
agency.

Produced tools for managers to use during the hiring process, allowing
managers to obtain more pertinent information, while minimizing surprises and
hiring ‘mistakes.





EDUCATION & CERTIFICATIONS
Top Secret Clearance

Delegated Examining Unit certification, expires 2019
Leadership course work at OPM’s Management Development Centers

Recipient, “Angels in Adoption” Congressional Award, 2003

Member, Society of Actuaries, Associate Actuary, 1993
Member, American Academy of Actuaries, 1994

M.S. Applied Mathematics
C.W. Post/Long Island University

B.S. Mathematical Sciences with a concentration in Psychology
State University of New York at Binghamton





Office of Administration and Resources Management

OARM-RTP
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Margaret Weichert

Acting Director

U.S. Office of Personnel Management
1900 E Street, NW

Washington, DC 20415

Dear Ms. Weichert:

The U.S. Environmental Protection Agency is requesting an exception to the Qualifications
Review Board case processing moratorium for Karin Koslow for the position of Deputy
Director in the Office of Civil Enforcement in the Office of Enforcement and Compliance
Assurance (OECA). Ms. Koslow is not currently a Schedule C or noncareer Senior Executive
Service (SES) appointee. She is currently acting in an SES position in the EPA's Office of
General Counsel (OGC).

The Deputy Director position in the Office of Civil Enforcement (OCE) is a critical one for the
agency. The Office of Civil Enforcement leads the national regulatory enforcement program for
the agency. The Office develops and implements national enforcement policy in order to ensure
that the agency consistently enforces all of the environmental statutes (with the exception of the
Comprehensive Environmental Response, Compensation, and Liability Act or CERCLA) and
the associated regulations. In addition, the Office provides leadership to carry out shifts in
policy directed by agency senior leadership. Given the breadth of the Office's portfolio and the
high-profile nature of many of the issues, the Deputy Director takes leadership roles on certain
issues, in addition to acting for the Director in her absence. For example, the Deputy Director
has led the Office's effort to ensure that, despite declining resources, all environmental statutes
have some level of compliance monitoring and enforcement nationwide. The Deputy Director
also leads the Office's effort to ensure the laws are fairly and consistently enforced in Indian
Country. In addition, the Deputy Director leads the operations work for the Office, including
ensuring that the agency' s enforcement resources flow to the most significant environmental
enforcement work and that those funds are efficiently and effectively spent. The EPA Lean
Management System (ELMS) work is also of significant importance to OCE. The Deputy
Director will lead the shift to measuring the correction of violations for administrative and
informal actions, as the Director continues to focus on leading the agency's effort to ensure
timely resolution of civil judicial cases.

Ms. Koslow's work experience and her narratives addressing the Executive Core Qualifications
and the technical qualifications demonstrate her superior qualifications, which will ensure she
will be successful in the OCE Deputy Director position. Ms. Koslow possesses a wide range of
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management experience in several offices within the agency. Her exceptional accomplishments
in each of the positions she has held demonstrate her thorough understanding of how to lead
people to accomplish the important work of the agency. In addition, through her leaderships
roles in OECA, Ms. Koslow consistently demonstrated her knowledge of the OECA
organization and her ability to lead people who were working to resolve difficult enforcement
and compliance problems to successful results. Ms. Koslow is a leader who could without
question address any challenges the organization may face while continuing to improve the
effectiveness of our compliance and enforcement programs.

Ms. Koslow has more than 15 years of experience in a variety of leadership positions throughout
the EPA. These varied experiences have given her a unique understanding of the agency's work
and mission. Throughout her career, she has navigated a multitude of environmental and legal
issues covering a broad range of environmental programs, including CERCLA, Resource
Conservation and Recovery Act, Toxic Substances Control Act, Safe Drinking Water Act, Oil
Pollution Act, and tribal issues generally. In these roles, Ms. Koslow has worked closely with
federal and tribal stakeholders to resolve numerous complex problems, successfully using her
superior interpersonal skills to develop networks across offices. She is accomplished in
leveraging resources to obtain real results despite reduced staffing. In addition, because Ms.
Koslow has served in a number of offices within OECA, she has a thorough understanding of the
tools available to resolve difficult environmental compliance problems. She is creative in her use
of those tools, always looking for the most efficient, effective way to resolve an issue.

Throughout her management career, Ms. Koslow has consistently demonstrated her ability to
lead change, lead people, build coalitions, and use her business acumen to achieve significant
results. As Deputy Associate General Counsel for the Cross-Cutting Issues Law Office, Ms.
Koslow led the development of OGC's measures. This effort was extraordinarily challenging for
an office that had not traditionally measured its work. Ms. Koslow now manages a cross-office
team as part of overseeing OGC's measurement work and is the OGC Senior Manager
responsible for preparing her colleagues for the monthly Business Review Meetings; developing
the ELMS Assessment for OGC; and regularly reporting to the OGC Front Office management
team about OGC's measurement results, upcoming obligations, and proposed future ELMS
activities. Ms. Koslow also provided exceptional leadership in implementing the historic
settlement with the Bureau of Indian Affairs which required BI A not only to comply with a
number of laws that it had violated at schools throughout Indian Country but also to implement
an environmental management system to ensure compliance in the future. In addition, Ms.
Koslow successfully led an effort to expand the scope of the multi-agency Infrastructure Task
Force (ITF) to include solid waste issues. With this expansion in scope, the ITF could bring
resources and expertise from across the federal government to address the very real problem of
lack of funding for waste management services in Indian Country.

The impact of not filling Deputy Director position during the moratorium is severe. The lack of
a permanent deputy director impacts the ability of OCE to do the work that the deputy is
responsible for due to the lack of continuity. In addition, it is difficult for the Office to be
proactive; for example, identifying areas where additional guidance would be useful to ensuring
certainty for the regulated community and to making our enforcement work more efficient





through the development of model documents which would allow us to better streamline
processes. Enforcement issues are frequently of significant concern to the regulated community
and the public. Members of Congress also frequently raise enforcement matters to the
Administrator. It is important that the functions of OECA are carried out smoothly and filling
this position is imperative to achieve that result.

We are requesting this exemption because the position of the Administrator of the EPA became
vacant earlier this year. The President has asked me to take over the duties as Acting
Administrator for the foreseeable future.

If you have any questions or need additional information, please contact Jeremy Taylor, director,
Human Resources Management Division, at taylor.jeremy@epa.gov or (919) 541-0537 or
Dorothy Carr, Lead Human Resources Specialist, at carr.dorothy@epa.gov or (919) 541-4356.
We appreciate your attention to this request.

Andrew R. Wheeler
Acting Administrator
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U.S. Environmental
Protection Agency

Immediate Office

Assistant Administrator: Susan Bodine

PDAA: Larry Starfield
DAA: Patrick Traylor

Office of Enforcement and
Compliance Assurance

(OECA)

|

Office of Compliance
(0C)

Director (A): John
Dombrowski
DOD (A): Kate Anderson

Resource Management
Staff
Director: Melinda
Deloatch - Speight

\ 4

Enforcement Targeting
and Data Division
(ETDD)
Director Randy Hill
DDD: Jane Wallace

Office of Civil
Enforcement
(OCE)

Director: Rosemarie
Kelley
DOD (A): Greg Sullivan
AD: John P. Fogarty

Cross Cutting Policy Staff
Director: Amy Porter

Resource Management
Staff
Director: Deborah McCray

Office of Criminal
Enforcement, Forensics
and Training
(OCEFT)

Office of Administration
and Policy
(OAP)

Director: Mark

Office of Site
Remediation Enforcement
(OSRE)

Director: Cyndy Mackey

Federal Facilities
Enforcement Office
(FFEO)

Director: Karin Leff

Director: Henry Barnet Badalamente DOD: Rafael DeLeon DOD: Vacant
DOD: Pam Mazakas DOD: Kenda Layne
AD: Chuck Cavanaugh
A \ 4 A 4 A 4

Criminal Investigation Division
(CID)
Director: Jessica Taylor
DDD: Ted Stanich

Administration Management
Division
(AMD)
Director: Laura Milton

|

Monitoring Assistance
and Media Programs
Division
(MAMPD)
Director (A): Martha
Segall
DDD: Rick Duffy

Air Enforcement Division
(AED)
Director: Phillip Brooks
DDD: Apple Chapman
AD: Jacqueline Werner

Legal Counsel Division
(LCD)
Director: Mike Fisher
DDD: Tom Seaton

Budget and Financial
Management Division
(BFMD)
Director: David Swack

Policy and Program
Evaluation Division
(PPED)
Director: Monica Gardner
DDD: Helena Healy

Site Remediation and
Enforcement Program
(SREP)
Director: Marie Muller

National Enforcement
Training Institute Division
(NETI)

Director: Cheryl Rose

Waste and Chemical
Enforcement Division
(WCED)
Director: Greg Sullivan
AD: Vacant
AD: Dana Saenz

National Enforcement
Investigations Center
(NEIC)
Director: Erica Canzler
DDD (A): Diane Sipe

Information Technology
Division (ITD)
Director: Daniele Albergottie

Regional Support Division
(RSD)
Director: Ken Patterson
DDD (A): Benjamin Lammie

Planning, Prevention, and
Compliance Program
(PPCP)
Director: (Vacant)

Planning, Measures and
Oversight Division
(PMOD)
Director:
Christopher Knopes
DDD: Daniel Palmer

Water Enforcement Division
(WED)
Director: Mark Pollins
AD (A): Loren Denton

Policy and Legislative
Coordination Division
(PLCD):
Director: Caroline
Emmerson

Program Operation Staff
(POS)
Director: Shereta Pointer

(A) = Acting

AD = Associate Director or Assistant Director
DAA = Deputy Assistant Administrator

DDD = Deputy Division Director

DOD = Deputy Office Director

PDAA = Principal Deputy Assistant Administrator

Revised September 21, 2018






Karin I. Koslow

5709 Greenlawn Orive office:
202-564-0171
 Bethesda, MD 20814 cell: 301-237-

6713

U.S. EPA, Office of General Counsel, Washington D.C.
Deputy Associate General Counsel (GS-15), Cross-Cutting Issues Law
Office July 2016 — present

» Supervise diverse workforce of 15 attorneys, including three
managers and one administrative professional, to ensure
delivery of excellent, timely legal counsel to the Agency.
Manage day-to-day operations of the Office and the annual
operating budget.

* Provide expert legal advice to Agency decision-makers in the
context of litigation, settlement, development and
interpretation of regulations; evaluate potential impacts of
legislative proposals and Executive Orders; and counsel on
legal considerations related to EPA programmatic decisions.

* Collaborate with U.S. DOJ on litigation, and work closely with
other Federal agency officials on legal matters of mutual
interest.

U.S. EPA, Office of Enforcement and Compliance Assurance,
Washington D.C.

Acting Deputy Office Director (SES), Office of Compliance
October 2015 — June 2616

* Led diverse workforce of over 120 scientists, engineers,
attorneys, IT specialists and analysts in implementing the
Agency’s compliance assurance program. Included oversight of
inspector workforce and development of EPA’s National
Enforcement Initiatives for FY 2017 - 2019.

* Managed $66 million budget; directly managed six month hiring
surge to recruit 20 new employees across the Office, exceeding
diversity goals.

e Successfully led collaborative process with 20 managers to
define Office core values. Implemented tangible and meaningful
operational changes to create a work environment that clearly
reflected the core values, empowering staff and elevating
morale.

» Established team of experts in the aftermath of the emergency
situation of lead-contaminated drinking water in Flint,
Michigan. Oversaw development of proposals for improvements in
data availability, enforcement response, and state oversight to
prevent future similar incidents.

U.S. EPA, 0ffice of International and Tribal Affairs, Washington,
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D.C.
Deputy Director (GS-15), American Indian Environmental Office
2611 -2016

e Established strategic direction and priorities for EPA's
national tribal program; routinely coordinated with EPA’s
national senior leadership team and led development of national .
policies to advance EPA's priorities in Indian country.

« Provided program management direction to nearlyl00 regional
tribal staff and directly supervised 18 Headquarter staff;
assessed resource needs for the program based on organizational
goals, ensured efficient use of resources, and implemented cost-
saving measures.

« Oversaw $68 million grant program for over 500 tribal
governments; represented the Agency in discussions with
Congressional staff, Office of Management and Budget, the
General Accounting Office, Office of Inspector General and
others about the grant program.

« Served as lead career-level manager working directly with
political White House staff on the Administration’s tribal
priorities including: trealy rights; climate change; increased
coordination across federal tribal program budgets; and
infrastructure needs in Indian country.

[ Agency National Honor Award, Silver Medal for superior service as

a member of the Wind River Reservation Clean Air Act Treatment as
g State Team (2014).

U.S. EPA, Office of Enforcement and Compliance Assurance (OECA),
Washington D.C.

Senior Attorney (GS-15), Chemical Risk and Reporting Enforcement
Branch
Waste and Chemical Enforcement Division
Office of Civil Enforcement (OCE), OECA
2616 - 2011
« Resolved civil administrative cases under the Toxic Substances
and Control Act (TSCA) and the Emergency Planning and Community
Right to Know Act (EPCRA) through settlement and administrative
hearing. ‘
 Developed national enforcement policies and guidance for
identifying nationally significant TSCA and EPCRA violations.
Advised EPA Regional attorneys on nationally significant issues.

0 Bronze Medal for work on precedential TSCA enforcement case
(2011).
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Acting Director (G5-15), Complisnce Assistance & Sector Programs
Division
Office of Compliance (0C), OECA

2009 -2610

* Represented EPA in collaborative initiatives with states, tribal
governments and small business assistance providers to improve
delivery of compliance information to the regulated community.

* Developed five-year national funding strategy to maintain web-
based National Compliance Assistance Centers, successfully
securing five million dollars despite declining federal budgets.

* Established and managed national compliance program priorities
under Resource Conservation and Recovery Act (RCRA), Safe
Drinking Water Act (SDWA), 0il Pollution Act (OPA) and TSCA;
analyzed emerging areas of non-compliance and built inspector
workforce capacity to address such non-compliance.

* Provided national leadership and program direction for the
compliance assistance, inspection, enforcement, environmental
justice policy, legislation, and program implementation work
that affected Indian country across all environmental statutes.

(] Agency National Honor Award, Gold Medal 7or leading national
enforcement initiative to bring 72 Bureau of Indian Affairs
schools into compliance with environmental laws (2011).

Associate Director (GS-15), Compliance Assistance & Sector Programs
Division
Office of Compliance (0C), OECA

20605 -26009 .

* First line supervisor for staff of 24, including Branch Chiefs,
attorneys, engineers, environmental protection specialists, and
support staff; National Program Manager for approximately100
regional staff in the compliance assistance program,

* Lead OC manager for two OECA National Enforcement Priorities
(Mining and Mineral Processing and Indian Country); established
annual goals, developed implementation strategies and
collaborated with Regional managers and external stakeholders to
implement.

* OC manager for RCRA compliance assistance and monitoring
program; coordinated strategies and initiatives with the Office
of Civil Enforcement to address issues of national significance.

* Established and led national workgroup to improve outreach,
coordination and marketing of EPA’s compliance assistance
resources. Activities included developing strong networks with
state agencies, small business assistance providers, trade
associations, and other EPA offices.
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0 Agency National Honor Award: Exemplary Leadership in National
Equal Employment Opportunities (2006) :

Chief (6S-15), Policy and Guidance Branch

Policy, Planning and Evaluation Division

Office of Site Remediation Enforcement (OSRE), OECA 26062
2005

» First line supervisor of 15 staff of attorneys, environmental
specialists, support staff and interns.

« Developed national enforcement policy and guidance documents for
RCRA, Comprehensive Environmental Response, Compensation and
Liability Act (CERCLA) and OPA.

« Co-led national management advisory group to develop and
implement a national strategy to improve use of institutional
controls at approximately 900 Superfund sites.

0 Recipient of OECA Manager of the Year Award (2004).

Special Assistant to OECA Acting Assistant Administrator (AA)
2001-26062
« Analyzed complex legal and policy issues in consent decrees,
enforcement memoranda and policy documents for AA signature.
« Developed materials for AA meetings with members of Congress,
EPA Administrator’'s Congressional testimony, and Executive
correspondence.

Attorney-Advisor, Policy and Guidance Branch
Policy, Planning and Evaluation Division
Office of Site Remediation and Enforcement (OSRE), OECA

1998 -

20061
. Drafted CERLCA and RCRA corrective action enforcement policies

and regulations; advised Regional attorneys on implementation
matters.

. Lead staff attorney for Superfund Reauthorization initiative.
Analyzed proposed legislation, drafted alternative statutory
language, provided technical drafting assistance to
Congressional staff. Prepared briefing materials and
Congressional testimony for EPA Administrator.

. Developed EPA national training materials; instructor for
several courses; mentored law clerks.

[} Bronze Medal for Development and Delivery of Performance Suppoit
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Tools (2000)

Oregon Department of Environmental Quality (DEQ), Waste Management
and Cleanup Division (WMCD), Portland, OR

Legal Policy Advisor, WMCD
1997 -

1998

e Legal Advisor to Director and Division first-line supervisors on
State superfund law, RCRA, solid waste, and underground storage
tank matters.

* Represented DEQ Director on Governor'’'s Task Force for
Sustainability.

 Litigation Liaison with Oregon Department of Justice (DOJ), U.S.
EPA and U.S. DOJ: represented Agency in settlement negotiations;
managed DEQ settlement teams; advised senior managers on
litigation strategy.

Project Coordinator, Cleanup Policy and Program Development Section,

wWMCD 1995 - 1997

* Established DEQ’s policy for, and managed Prospective Purchaser
Program.

* Managed Brownfields Team and coordinated with other government
agencies to facilitate redevelopment and cleanup projects at
contaminated properties.

* Advised senior management on proposed State cleanup rules and
policies; developed and implemented state-wide communications
and public involvement plan for proposed rules.

U.S. EPA, 0ffice of General Counsel, Solid Waste and Emergency
Response Law Office,
Washington D.C.

Full Time Legal Intern, Fall Semester September
1994 - December 1994

Solana Recyclers, Inc., Encinitas, CA 1996 -
1992

Public Education Director

EDUCATION
J.D. Northwestern School of Law of Lewis & Clark College, Portland,
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OR 1995
Natural Resources Scholarship & Environmental Law and Natural
Resources Certificate -
Co-Founder, Public Interest Law Program

B.A. University of Wisconsin, School of Journalism, Madison, WI
1996
Iron Cross Society (Nominated, Inducted, 1990)
Campus Outreach Director, Wisconsin Union Directorate

CURRENT BAR MEMBERSHIP

P LA AL UL R - e A

Member of Washington DC Bar since 1996
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